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10 ways to get paid more money with Ardyss
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Today, the majority of people make their 
money the traditional way: “trading time 
for pay”. However, here is the problem: 
our amount of tradable time in a day is 
limited. For example, a doctor can only 
see so many  patients in a day; a mechanic 
can only fix so many cars. 

So as long as we are healthy and have 
a job, we can trade our time and earn 

The first thing we have to understand is that time is the 
most valuable resource we have. Essentially, getting 
higher profits from our time invested may be even 
more important than getting profits from our 
money invested. 

How much do you 
value your time?

money in return. When our time runs 
out, of course the wages stop, because 
we have no more time to trade. 

The traditional business model of trading 
time for wages can rarely provide the 
financial security that people really want, 
because traditional business does not 
allow you to leverage your time and build 
residual income. 
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To illustrate the power of profits and 
residual income: if you had a million 
pounds in the bank, earning 5% interest 
per year that would earn you £50,000 
profit per year.

For as long as that million pounds remains 
deposited in the bank, your deposit will 
earn £50,000 in profit each year. That is 
called residual income.

However, we all know how hard it is to 
make and save a million dollars a year. 
This proven business model enables the 
every day working person to generate 
residual income. This is what network 
marketing is all about.

With traditional business, your income is based on what you do all alone, 
trading your time for money, without earning anything for the work you have 
done in the past. That’s not the case with the Ardyss business model.

In the Ardyss Network Marketing Plan, we teach our distributors how to invite 
others to consume our products every month. This allows our distributors to earn 
residual income on their past effort as they leverage off the effort of many people.

What is residual
income?

How can it benefit you ?
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Your Ardyss Business 
and the Power  
of Duplication

Ardyss realises that network marketing is 
the principle that every successful person 
has used to gain wealth.   Following this 
principle, distributors can learn how to 
create massive duplication throughout 
their team.  

To illustrate how the Power of Duplication 
can work for you, let’s go through a 
simple exercise.  Do you know 5 people 
that want to look and feel better and 
earn extra money?  Can you teach your 
distributors to do the same?  Continue 
this simple duplication exercise for 6 
shor t months and you won’t earn what 
you’re worth, you’ll earn more.

It is said that we will not become wealthy from 40, 60, or even 80 hours a week 
of our own effort. The secret is to leverage our time and money by earning 
income from the efforts of others.  That’s what makes Ardyss International’s 
compensation so powerful.

010

Let it Work for YouThe Duplication Principle
The Power of Duplication creates a very 
powerful doubling effect. If you could 
double, triple, or quadruple your effor ts 
each and every month while teaching 
others to do the same duplication, you 
can become solvent in a shor t period of 
time.  Additionally, the people you recruit 
would also become solvent, and that’s a 
win-win situation for everyone.

Do not be misled by claims that high earnings are easily achieved (Trading Standards Regulations 1997)
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With the Power of Duplication, you also become your best 
testimony in selling the Ardyss products and business oppor tunity 
to others.  Just think of how the Power of Duplication could 
work for you and where your business could be 6 months from 

Continue this for a year and imagine what your commissions would be!

The incredible thing to note here is that all you did was recruit 5 distributors and 
helped them to do the same and duplicate themselves.

011

Do the Maths

today, if you were to recruit more than 5 people per month, 
and shared with them the concept of doing the very same for 6 
months. In addition, just think of where your business would be 
if you sharedthe concept with 5 people in a week or even a day!

The Power of Duplication principle helps ordinary people to achieve extraordinary results. 

1
2
3
4
5

 5
25

125
625 

3,125

Sponsors TotalMonths

With the help of your sponsor, let’s see what would happen if you recruited 5 
distributors and taught each of them to do the same over 6 consecutive months.  
By sharing the Power of Duplication, you will see how fast your business will 
grow in just 6 consecutive months.  

You enrol 5
Those 5 enrol 5 each

Those 25 enrol 5 each
Those 125 enrol 5 each
Those 625 enrol 5 each

Achieving these kind 
of numbers will require 
significant time and 
effort on the part of the 
distributors

It is illegal for a promoter or a par ticipant in a trading scheme to persuade anyone to make a payment by promising benefits from getting others to join a 
scheme (Trading Scheme Regulations 1997)
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The Ardyss Family is committed to helping you to succeed. We are here to 
assist you as you grow your business. We are committed to providing you  
the best products, technological services and selling tools.

Immediate earnings

You can buy the product at wholesale  
price and sell it at retail price. Every new 
distributor receives a 40% discount.

This commission is paid on a monthly 
basis upon the first purchase of your new 
distributors.

If you are enroled in the Recurring Order 
program you are entitled to collect 30% of 
the Value Points (VP) of the first purchase 
of all your new distributors. 

This commission is paid on a basis upon the 

first purchase of your associates.

The maximum amount paid of the first 
purchase is 300 (VP). 

In addition, you will be paid regardless of 
where you placed the new associates in your 
downline. 

We present to you 10 easy ways to get paid more money with Ardyss.

Fast Start Express CommissionDirect Sales

10 ways to get 
paid more money 

with Ardyss

This applies only to those enroled with 
Membership Programmes.  

(Not Power Pack)

21
Your compensation is

30%
On Recurring Order.

Monthly payment
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The Power Pack is an enrolment option 
for new Ardyss distributors. This package 
not only gives the distributor the option 
to star t with the wonderful products 
Ardyss offers (with a set package or build 
your own options), but also allows you to 
maximise your earning potential with the 
Power Star t program.

This commission is paid on a monthly 
basis upon the first purchase of the new 
distributors who purchase the Power 
Pack. Your compensation will be 30% of 
VP of that purchase.

Power Pack Commission

Monthly paymentMonthly payment

Pays on personal and placement volume
through eight levels.

10% of the “Organisation Development
Commission & Unilevel Commission” 
is earned for each purchase of the 
distributor you personally enroled, 
regardless of where you place her/

him. 

In addition to that 10%, you get a 
percentage according to where you 
place her/him which is usually another 
5%. In conclusion, in most cases 15% 
will be earned on the purchases of 
distributors enroled by you and a 5% on 
all distributors enroled by them. 

Unilevel commission and enrolment 
commission are earned as of the date 
of the second purchase of the new 
distributors. There are no limitations on 
width, and all personal purchases are 
included regardless of where the volumes
are placed.

4 & 5 Organisation Development Commission & Unilevel Commission3

The benefits of the placement
of new distributors.

This eliminates the need to grow too 
fast and too wide. The placement of new 
distributors helps you structure your 
organisation in teams while maximising 
profits.
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Compression
The percentages shown in the char t are paid based on the distributors with purchase volume.

Recurring Order

Recurring Order

50% Rule

Organisation Development Commission plus Unilevel Commission4 & 5
Monthly payment
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Generational Bonuses are additional percentages earned 
when a distr ibutor chooses to get involved in the Ardyss 
Business Career.

This starts when the distributor makes at least 10,000 GQP. 
From there on, distributors could qualify to receive a 4% 
additional commission on all the purchases of her/his group 
and is only interrupted at the moment a new generation  
is uncovered.   

Also, as the group grows, more generations are uncovered 
and therefore you also collect additional percentages from 
them, as shown in the following char t:

Generational Commission6
Monthly payment

Achieving these kind 
of numbers will require 
significant time and 
effort on the part of the 
distributors

A S S Ga

A

A

A

A

A A

A A

A C

C C C S S M

A C A S S

C C C

A S M

A

A C C A C

A C A A C

A A A A A A

S S S

A

A A A A A

C C S
2nd Generation

3rd Generation

Director

Manager B

President

4% VP

3% VP

3% VP

Understanding the Generational Commission

4% 4% 4% 4% 4%

3% 3% 3% 3% 3%

2% 2% 2%
3% 3% 3% 3%

1% 1%

1 4%

2
3
4
5

Manager B      Director        President       Executive     Diamond      PlatinumGeneration

50% rule applies (see compensation plan located in your Back Office)
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In order to earn this benefit, you must qualify for two consecutive months with the required qualification shown in the char t and
comply with the 50% rule (see compensation plan located in your Back Office).

Fur thermore, the Ardyss Car Bonus is another tool distributors can use to grow their business.

How it Works  
1.	 Achieve 500,000 GQP (50% rule applies)

2.	 Contact Ardyss if you’d like to participate in the 
“Mercedes-Benz Program” by emailing us f irst at 
mymercedes@ardyss.com.

As you move up the ladder, another great feature of the Ardyss compensation program is the additional monthly car bonus.

Car Bonus

Rank
Supervisor
Manager A
Manager B
Director
President
Executive
Diamond
Platinum

4,000
8,000

12,000
30,000
70,000

150,000
250,000
350,000

£90
£140
£185
£250
£310
£375
£435
£500

GQP Bonus

If you don’t qualify in your rank, you will only receive 50% of the bonus for previous 
rank.

Monthly payment

Platinum Mercedes-Benz Program
Platinum Presidents can Drive to Succeed with this program.

7

Do not be misled by claims that high earnings are easily achieved (Trading Standards Regulations 1997)
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This monthly bonus can be earned if the distributor maintains 
the requirements for its rank. 

If you are not able to maintain the requirements in a par ticular 
month, you will not be able to earn the bonus in that par ticular 
month.

Rank Bonus

Monthly payment

8

50% rule applies

9 Presidential Pool Bonus

011

Quarterly payment

Supervisor
Manager A
Director
President
Executive
Diamond
Platinum

£60
£125
£250
£310
£375
£435
£500

Rank Bonus

When you qualify for one of the Presidential ranks, you earn 
the right to par ticipate in our “Presidential Pool”.

The Presidential Pool is a quar terly bonus dividing 1.5% of the 
quar terly United Kingdom VP and splitting it among qua l i f ied 
Pres idents , Executives, Diamonds & Platinums. 

Refer to the Back Office to find out how you can qualify.

Do not be misled by claims that high earnings are easily achieved (Trading 
Standards Regulations 1997)
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Ardyss has an amazing way to create extra money in addition 
to the rest of the compensation plan. We went the extra mile 
and created something that’s not only a system to build your 
business but also an amazing bonus to get into profit fast.

What is Power Start about?
The objective of Power Star t is not only to encourage distributors
to achieve their own goals, but to also help their team members
achieve their goals. Power Star t encourages this activity because
it pays the par ticipant both a personal Power Star t Bonus and a
100% Matching Commission on the Power Star t Bonuses their
personal enrolee’s earn. Power Star t pays you for their effor ts
as well as your own.

For more details about the Power Star t program ask the person
who shared this information with you or refer to your UK back 
office. 

Do not be misled by claims that high earnings are easily achieved (Trading Standards Regulations 1997)



10
w

ay
s t

o 
ge

t p
ai

d

w w w . a r d y s s . c o m

13

GQP VolumeMonth Bonus 
on time

Bonus 
off time

Active
Distributors

180,000
220,000
260,000
300,000
400,000
600,000
800,000

1,000,000
1,250,000
1,500,000
1,750,000
2,000,000
2,500,000
3,000,000
3,500,000
4,000,000
4,500,000
5,000,000

34
36
38
40
42
44
46
48
50
52
54
56
58
60
62
64
66
68

12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12

£3,750
£4,375
£5,000
£6,250
£7,500
£8,750

£10,000
£11,250
£12,500
£14,375
£16,250
£18,750
£21,875
£25,000
£28,125
£31,250       
£34,375
£37,500

£1,875
£2,185              
£2,500
£3,125
£3,750               
£4,375
£5,000
£5,625                    
£6,250
£7,150
£8,125
£9,375              

£10,935                    
£12,500
£14,060
£15,625
£17,185            
£18,750

GQP VolumeMonth Bonus 
on time

Bonus 
off time

800 
2,000 
3,500 
5,000 
6,500 
8,000

 10,000
14,000
18,000
24,000
30,000
40,000
50,000
60,000
80,000

1
2
3
5
7
8

10
12
14
16
18
20
22
24
26

4
5
6
7
8
9

10
11
12
12
12
12
12
12
12

£30
£60
£94

£125
£155
£185
£215
£310
£435
£625
£935

£1,250
£1,560
£1,875
£2,185

£15                      
£30
£45
£60                    
£75
£90                    

£105
£155
£215                    
£310
£465
£625               
£780
£935               

£1,090

Active
Distributors

28
30
32

100,000
120,000
140,000

12
12
12

£2,500
£2,810
£3,125

£1,250               
£1,405
£1,560 



An appointment with Ardyss
will change your life.

www.ardyss.com | 0800.635.0611

62111

Ardyss International UK Ltd 

Barley Mow Centre 
10 Barley Mow Passage

Chiswick  LONDON  W4 4PH


